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Effective human resource management (HRM) is crucial to the success of every organization. To be
effective, managers must understand and competently practice HRM. We designed this HRM course
to give you the following: 1.An insight into the evolving rol

This course is organized into eight parts: introduction, the environment and legal aspects, staffing,
human resource development, compensation and benefits, safety and health, employee and labor
relations, and operating in a global environment. They prov
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2010/2/22 Preparation, An Overview of HRM R
2010/3/1  The Environment of HRM BKF
2010/3/8  Job Analysis & HR Planning R
2010/3/15 Recruitment BRF
2010/3/22 Internet Recruiting BRF
2010/3/29 Selection BKTi
2010/4/5 Training & Development BKT

2010/4/12 Career Planning & Development L S il
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2010/4/26 Compensation BRF
2010/5/3 Benefits & other Compensation Issues =S il
2010/5/10 A Safe & Healthy Work Environment BT
2010/5/17 The Evolution of Labor Unions BRT
2010/5/24 Labor-Management Relations L5 i)
2010/5/31 Collective Bargaining BRF
2010/6/7 Internal Employee Relations BKF
2010/6/14 Global HRM LS Nl
2010/6/21 Final Written Examination "R
RS 1. Regular Participation & Discussion (10%) 2. Homework1,2 (30%) 3. Project1,2 (30%) 4. Final
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