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1. Provide conceptual foundation of Managerial Competency Development 2. Offer practical
application 3. Understand how managerial capability development can help the success of
managers
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1. A Holistic Model with Interdisciplinary Perspective 2. The micro-level: Self-Management 3. The
macro-level: Managing Others 4. The macro-level: Managing the Environment

1. On the basis of Mutual Care and Respect 2. Active Interaction 3. Critical Thinking & Innovative
Application 4. Creative Methods 315 ~ ffaf - (2% - SEE(E
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