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Textbook:

Noe, R.A., Hollenbeck, J.A., Gerhart, B. and Wright, P.M. (2010) Human Resource Management (7th
edition). Burr Ridge, IL: Irwin McGraw-Hill.
Reading list:
1. Wright, P. M., & Dunford, B. B., & Srell, S. A. (2001). Human resources and the resource based
view of the firm. Journal of Management, 27, 701-721.
2. Verquer, M. L., Beehr, T A., & Wagner, S. H. (2003).A Meta-Analysis of relations between person-
organization fit and work attitudes. Journal of Vocational Behavior, 63, 473-489.
— -~ 2HEH 3. Schmidt, F. L. & Hunter, J. E. (1998). The validity and utility of selection methods in personnel
(Reference) ) . L . .
WSy 2 psych_ology. practical and theoretical implications of 85 years of research findings. Psychological
2] Bulletin, 124, 262-274.
4. Colquitt, J. A., LePine, J. A, & Noe, R. (2000). Toward an Integrative Theory of Training
Motivation: A Meta-Analytic Path Analysis of 20 Years of Research. Journal of Applied Psychology,
85(5), 678-707.
5. Arthur, W. & Bennet, W. (2003). Effectiveness of Training in Organizations: A Meta-Analysis of
Design and Evaluation Features. Journal of Applied Psychology, 88(2), 234-245.
6. Borstorff, P., Harris, S., Field, H., Giles, W. (1997). Who'll go? A review of factors associated with
employee willingness to work overseas. Human Resource Punning, 29-40.
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Ch1. Introduction: human resource management: gaining a o
2012/2/29 competitive advantage SR
Part 1 The Human resource Environment Ch2. Strategic Human
2012/3/7 Resource Management HBR: A New Mandate for Human Bk
Resources
2012/3/14 Movie & Case Study: CEO of Haier B
2012/3/21 Reading1 Ch4. The Analysis and Design of Work; LAV
Part 2 Acquisition and Preparation of Human Resources Ch5. [
2012/3/28 Human resource planning and recruitment Reading2 SR
2012/4/4  Children's day BREE
Ch6. Selection and Placement Reading3 HBR: The Definitive [T
2012/4/11 Guide to Recruiting in Good Times and Bad SR
= Ch7. Training Ch9. Employee Development; Reading4 HBR7: o
B e
(syuab.)L 2012/4118 Making Mobility Matter SR
[FEBBEELZA 2012/4/25 Reading5 TMCC Case Study | WL

B
] Part 3 Assessment and Development Ch8. Performance
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Agenda
2012/5/9 TMCC Case Study |l BRKeE
2012/5/16 TMCC Case Study ll SR
Part 4 Compensation of Human Resources Ch11. Pay Structure |, .-
2012/5/23 Decisions SRl
Ch12. Recognizing Employee Contributions with Pay Ch13. [P
2012/5/30 Employee Benefits SR
Part 5 Special Topics in Human Resource Management Ch15. —
2012/6/6 Managing Human Resources Globally Reading6 SRS
2012/6/13 HBRS8: Making It Overseas HBR9: The Battle for Female Talent in s

Emerging Markets HBR10: In Search of Global Leaders
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