計畫名稱：勞動政策變遷下的家庭意識：已婚婦女之勞動參與
96-2412-H-468-003-
研究計畫英文摘要：
Key words: labor policy, family ideology, familism, individualism

Labor policies in Taiwan have offered lots of family-friendly services for female labors to release the burden of family care. However, in my previous studying, the result shows that these services fall into two different evaluations. One is that women get their own working rights under the protection of state; the other is that these services just like a veil for state to shift the responsibility of family care to employers.

This study focuses on the family ideology and illustrates that women join in the labor market positively or exclude from the labor market under labor policies. The purpose is to understand the change of family ideology in labor policies. And we use four key themes to illustrate: (1) the definition of the family, (2) the family-state relationship, (3) the valuing or devaluing of the family and family relationships, and (4) the tension between individualism and familism. We apply historical data analysis and in-depth interview to collect qualitative data. The framework of data analysis is based on the viewpoints of feminism. In my literature reviewing, I found out that many studies concerned about family ideology usually focus on family policy. But we believe that labor policies have paid attention on the family problems, like childcare, in recently social changes, and these challenges also deeply influence the labor situation of women.

