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ABSTRACT 
The purpose of this study is to gain an insight into the concepts of early childhood teachers from 

the point of view of young school children and their parents. 
A sample of two hundred and forty-seven subjects were surveyed, including the children, the 

children’s parents and the current early childhood teachers. 
We found that 64% percent of interviewees thought an early childhood teacher should be female; 

36.8% thought the teacher should have children; 28.3% thought the teacher should be married; and 
22.3% thought the teacher should be young. 

In terms of personal characteristics: 95.5% considered that patience was essential; 76.5% thought 
popularity important; 74.9% thought a sense of humor was important, while only 19% considered being 
stern to be an important asset. 

In terms of personal abilities: most of the people interviewed stated that some artistic ability was 
desirable. Story-telling was seen as being the most important for 90.7% of interviewees; 74.5% thought 
being able to sing was important; 63.2% thought a dancing ability important; 60.7% thought a painting 
ability important; and 56.3% considered piano playing to be important. 

In our society, many people have very little confidence in teachers. Teachers should therefore be 
motivated to improve themselves and conform to the expectations of society. At the same time, the 
institutes which train teachers should be aware of how to enhance the relevant characteristics of 
teachers that society requires. 

Key words: early childhood teachers, early childhood education, expectations of teacher’s role. 
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